99 EMPLOYMENT RELATIONS COMMISSION ERC 50.04

Chapter ERC 50
LABOR-MANAGEMENT COOPERA TION SERVICES

ERC50.01 Scope. services.
ERC 50.02 Policy. ERC50.05 Labor-management cooperation program activities.
ERC 50.03 Request for labor-management cooperation services. ERC 50.06 Costs of labor management cooperation services.

ERC 50.04 Commissionaction on request for labor-management cooperatioBRC 50.07 Report to commission.

ERC 50.01 Scope. This chapter goverrihe general pro pal representative of each. Fax numbers and e-mail addresses
cedurerelating to the provision of trainingrograms under ss. shallbe included, if available.

111.09(3), 111.71 (5) and111.94 (3), Stats., to employers, (c) A statement specifying the type of services requested,
employerassociations anidbor oganizations on collective bar jncluding but not limited to general labor-managemesapera
gaining, and on area®f management and labor cooperatiofion training, consensus gmining training and facilitation,
directly or indirectly afecting collective bayaining in the private, |apor-managemembmmittee dbctivenessraining and facilita

municipaland state sectors, respectively tion, refresher training for one of the above, or some other type of
History: CR 02-037: cr Register June 2006 No. 606, eff. 7-1-06. service.

ERC 50.02 Policy. To promote the prompt and peaceful (d) A statement specifying the numbers of labor and manage
settlementof labor disputes &cting terms and conditionsf ~Mentrepresentatives to participate in the program.
employmenin Wisconsin, the commissionfefs variougraining (e) The date on which the request for services is transmitted to
programsto employers and labor ganizations on collective bar the commission.
gaining, and on area®f management and labor cooperation History: CR 02-037: cr Register June 2006 No. 606, eff. 7-1-06.
directly or indirectly afecting collective bayaining. In order to
maintainand enhance thefettiveness of the training function, ERC 50.04 Commission action on request for
the commission has established rules and procedures designdalior—-management cooperation services. (1) PROGRAM
assurehat the fees chaed for participation in those programs ar@PPROVAL DETERMINATION. Following receipt ofa request for
reasonableand to maintain confidentiality of the training andlabor-managemerdooperation services, tt@mmission or its
relatedprocesses. designeeshall determine whethewhen, to what extent and at

History: CR 02-037: cr Register June 2006 No. 606, eff. 7-1-06. whatcost it will provide the services requested, and the commis
sion’s determinations in those respects sbaltommunicated to

ERC 50.03 Request for labor-management coop- therequesting parties in writing.
eration services. (1) PRE-REQUESTPROCEDURES. Any repre (2) DESIGNATION OF TRAINERSAND FACILITATORS. If the parties
sentativeof an employeremployer association or laboganiza-  agreeto participaten the program on the terms approved by the
tion interested in obtaining commission labor-managemegmmissionthe commission shall designate the trainer and facili
cooperationservices may contact the agerscgoordinator of a10ras appropriate, and the trainers and facilitator so designated

Labor-Managementooperation Programs regarding the natur%ea” proceed to provide the approved services.

and availability of agency programs to address the needs of t T Th .
partiesinvolved. The Coordinator shall make inquiries, as neces (3) TRAINER AND FACILITATOR IMPARTIALITY. The commission
sary,to determine both the suitability of available programs to tty@ll designate only competent, impartial and disinteresezd
needsof the inquiring party or parties involved and the willing SONStO act as trainers and facilitators. o _
nessand readiness of both the labor and managegpenips 4) CC_)NF'DENTIAL NATURE OF FUNCTION. C;or_nmssmn trainers
involved for participation in the available programs. and facilitators shall maintain confidentiality as required of
(2) WHOMAY FILE. A request for labor-management cooperdn€diatorsby s.904.085, Stats. Any information disclosed by the
tion training or related services may only be filed jointly by gRartiesto the trainer or facilitator in the performance of duties
employeror employer association and by the exclusive collectivii'@not bedivulged voluntarily or because of compulsion unless
bargaining representative of one or mokagaining units of approvedby the parties involvedl files, records, reports, doeu

mol f the emplover or emplover iation. or n ents,or otherpapers received or prepared by the trainer orfacili
gutﬁc?r)i/ze:c% ac? ce)n ?hcé%/fbghglf. ployer association, or by anyo tator in that persors confidential capacity shall be confidential

andshall not be disclosed to any unauthorized person witheut
rior consent of the commission. The trainer or facilitator stwll
%roduceany confidentiatecords of, or testify about, any training
or facilitation conducted by the trainer facilitator, before any
court, board (including the W§consin Employment Relations
Caommission)jnvestigative bodyarbitrator or fact finder without
written consent ofhe commission. In the absence of written
consenbf the commission, the trainer or facilitator shall respect

(3) ForwMm;FILING; SERVICE. A request that the commission pro
vide labor-managemermpoperation training or related service
shallbe in writing on a fornprovided by the commission, or afac
simile of the commissios’ form. The request is not filed until it
hasbeen received bihe commission at its MadisorfioE during
normalbusiness hours specified in s. ERC 10.06 (1). The requ
shallbe transmitted to the commission as set forth in s. BR@5

@- . fully decline, by reason of this subsectionptoduce or present
(4) ConTENTS. A request for labor management cooperatiogonfidentialrecords or documents of angture or to give testi
servicesshall include all of the following: mony concerning confidential training or facilitatiémformation.

_(8) The name andddress of the employer or employer associ (5y By | NG OFPROGRAMFEESAND EXPENSES. The commission
ation involved, and the name, address and phone number of dg,||ill the parties for fees and expenses associated with the par
principal representative. Faoxumbers and e-mail addresses shafles' participation in the agencylabor-managemenboperation
beincluded, if available. programs,in accordance with fee and expersgecifications

(b) The name anaddress of each exclusive representativéharedwith the parties in advance of the program.
involved, and the name, address and phone number of the-princhistory: CR 02-037: cr Register June 2006 No. 606, eff. 7-1-06.
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ERC 50.05 Labor-management cooperation pro - services. The fees and expenses gt for participation in
gram activities. (1) NATURE. The trainer and facilitator may labor-managememioperation programs shall be reasonable and
hold separate or joint meetings with the parties or their represertansistentvith those chayed by the commission during the same
tives, or train or facilitate by means of other communications wittime period for other labor management cooperation programs in
oneor both parties or their representativesiffing and facilita the private, municipal andtate sectomrespectivelyUnless the
tion meetings and related communications shailbe open to the partiesinvolved agree otherwise, those costs shall be split equally
public unless otherwise mutually agreed by the parties or théietweenlabor and management.
representatives_ History: CR 02-037: cr Register June 2006 No. 606, eff. 7-1-06.

(2) WHEREAND WHEN CONDUCTED. The trainer anéhcilitator L
shallset adate, time and place for the conduct of the training and ERC 50.07  Report to commission. I requested by the
facilitation that is agreeable to all parties afuhll confirm those commissionthe trainer and facilitators shall, eithenally or in

arrangements writing to all parties. writing, report to the commission about the progress of the-train
History: CR 02-037: cr Register June 2006 No. 606, eff. 7-1-06. ing and facilitation, as well ahe terms of the settlement of -dis
putes resolved during the course of the program.
ERC 50.06 Costs of labor management cooperation History: CR 02-037: cr Register June 2006 No. 606, eff. 7-1-06.
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